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Job Title: Numbulwar Ranger Coordinator 
Classification: A06/PO2 depending on qualifications/experience 
Position No:  NT78 
Branch: Caring for Country 
Reports to: CFC Regional Program Coordinator 
Date: May 2021 
 
PRIMARY OBJECTIVE 
This position is located in the Numbulwar Community located on the mouth of the Rose River in South 
Eastern Arnhem Land of the Northern Territory.  It is responsible for coordinating the Numbulwar 
Numburindi Ranger Group in advancing the objectives of the Traditional Owners in managing their land and 
sea country. The Rangers work on implementing the plan of management for the South East Arnhem Land 
Indigenous Protected Area. 
 
The primary objective of the Ranger Coordinator is to supervise, develop, lead and inspire a team of local 
rangers to play a vital part in land and sea management on country. This typically includes fire management, 
feral weed and animal control and cultural site management activities.  
 
RESPONSIBILITIES 

1. Provide supervision and logistical support to the ranger group to ensure the effective and efficient 
management of caring for country activities across the South East Arnhem Land Indigenous 
Protected Area work area 

2. Through consultation with Traditional Owners and Aborginal land and sea managers develop and 
implement annual work plans that identify priority natural and cultural resource management 
activities to best meet their caring for country aspirations. 

3. Ensure compliance with all government and fee for service contractual requirements. This includes 
monitoring progress against the annual project plans and reporting. 

4. Develop and maintain effective working relationships with Aboriginal communities, NLC staff and 
other partner agencies to identify and develop cultural, land and sea management opportunities. 

5. Manage and monitor all assets for the Ranger programs, including reporting of damaged or 
replacement of assets to ensure rangers are able to complete their work using safe and adequate 
equipment. 

6. Facilitate ranger training and career progression opportunities for all rangers to create opportunities 
for career advancement. 

7. Ensure compliance with all NLC policies and procedures including all administrative functions to 
uphold NLC standards and ensure that ranger groups operate within expectations. 

8. Represent the Northern Land Council at various forums, as required. 
9. Undertake all work in a safe manner and report any maintenance requirements, hazards, accidents, 

injuries or incidents in accordance with NLC policy to ensure all risks are mitigated appropriately.  
 

ESSENTIAL SELECTION CRITERIA 
1. Significant demonstrated knowledge, understanding and respect of Indigenous Australian culture, 

customs and society and the ability to gain and maintain credibility with Aboriginal and/or Torres Strait 
Islander people, communities and organisations to ensure all work produced and undertaken is 
culturally safe and appropriate. 



Document Number:  NLC 045A  Page 2 of 2 
Version: 1   
Review Date:  06/2022  
Electronic version is the controlled version.  Printed copies are considered uncontrolled.  Before using a printed copy, verify that it is the current version. 

  

2. Demonstrated ability to live in, and supervise and manage work teams, in a remote location with 
minimal supervision to ensure effective leadership and management of the ranger groups. This requires 
high level problem solving skills as well as experience in dispute resolution/conflict management, 
community liaison as well as flexibility and the ability to carry out physical work in remote Northern 
Territory settings. 

3. Tertiary qualifications in natural resource management/business social science, community 
development, public policy or related discipline or ability to rapidly acquire and/or extensive relevant 
experience to enable effective undertaking of all role requirements. 

4. An ability to communicate sensitively and effectively with Aboriginal people, and a knowledge and 
understanding of Aboriginal Caring for Country Management issues and constraints affecting their 
involvement in land management. 

5. Demonstrated experience in asset management and basic maintenance of equipment. 
6. Demonstrated experience or ability to work with Aboriginal communities and coordinate on-ground 

natural, cultural or agricultural resource management projects to meet funding requirements as well as 
community expectations. 

7. Good communication (written and verbal), negotiation and community consultation skills, as well as 
demonstrated keyboard and computer skills to produce reports, manage budgets and other 
documentation within required deadlines. 

8. Possession of a “C” Class driver’s licence and ability to drive a 4 Wheel Drive vehicle. 
9. Knowledge of, and commitment to, the principles of Equity and Diversity, Participative Workplace 

Practices, and Workplace Health and Safety and the ability to apply them in the workplace. 
 
DESIRABLE SELECTION CRITERIA 
1. Knowledge and understanding of community development frameworks and methodologies. 
2. The ability to acquire a working knowledge of Aboriginal Land Rights Act (NT) 1976 and Native Title Act 

1993. 
3. Hold or have the ability to acquire a Coxswain II qualification to operate ranger vessels 
 

I hereby acknowledge that I have read and agree to fulfil, to the best of my abilities,  
the above-listed duties and responsibilities:  

 
 

I hereby acknowledge that I have read and agree to fulfil, to the best of my abilities,  
the above-listed duties and responsibilities:  

     

Signature of Employee  Print Name  Date 

Note: From time to time, it may be necessary to amend this position description in response to the changing 
nature of our work environment. Such change may be initiated as necessary by the Manager of this position 
or as part of the Performance Development process. Any change will be made in consultation with the 
incumbent. 

Approval 

Position Name Date Approved 
People & Culture Manager Melanie Espuis May 2021 

 


